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TALENT ACQUISITION
MODULE



Problem

There’s a need for better decision tools for 

hiring and career pathing in the world of 

distributed and remote work.

Process Process

Traditional 
Assessments

Behavioral 
Economics

Clear path 
to act

Unclear  
Outcome

SaaS



Solution

provides HR/Talent pros with the 

latest unbiased BE Assessments to hire, 

retain and promote people with the right 

behaviors.

Behavioral Science & Technology

A cutting-edge Behavioral SaaS that assesses 

people’s real behavior using Economic Games.

Assessments
done

>2.5k

People 
assessed

>800



Dashboard

Aggregate behavioral data in your hand. 

Analyze what’s happening in your organization 

in real time. 

Platform

Panel 

It’s the place where you manage and make 

decisions about  candidates/employees.

Individual Report 

Quantitative and qualitative information about 

people’s behavior depicted in a very 

comprehensible way. 



People’s decisions
over what they say

ANSWER:        A) YES                     B) NO

Does this statement define you?

“I’m a person who generally trust others”

You are paired with an anonymous peer. You have 
to choose between: 

A) Both of you earn $100 

B) You allow your peer to choose between: 
§ Both of you earn $200  
§ You earn $0 and s/he earns $400

ANSWER:        A)                     B) This choice reveals 
real TRUST, not 
cheap talk.

Self-reported Assessment Economic Game

Which answer would you
trust more?



It’s the science that introduces 

psychological/emotional insights in 

the study of human decision-making.

It studies real behavior, which is 

revealed by people’s choices 

regardless of what they say.

BEHAVIORAL ECONOMICS

Behavioral traits are assessed from 

people’s choices. The main 

difference with self-reported 

assessments is that EGs make 

people reveal their "real" behavior 

through decision-making.

ECONOMIC GAMES (EGs)

BEHAVIORAL ECONOMICS 

ASSESSMENTS WILL 

BECOME THE STANDARD 

FOR HR PRACTITIONERS IN 

THE NEXT 5 YEARS

Our BIG difference



Talent Acquisition SCREENING (15’)
It's the first touchpoint between candidates 
and the company. Assess their adaptability, 
uncertainty management, and job interest 
before any resume or skills evaluation.

BEHAVIORAL STYLE (15’)
Assess the candidates' behavioral style during
the process. What kind of profile is your best 
fit? Hard or Soft? 
The ideal complement to your alternative 
assessment techniques.

ONBOARDING (15’)
Trial period. Time to build social relationships 
in the workplace. Assessing new employees' 
social preferences is essential to guarantee 
onboarding success.

Assess candidates’ behavior flexibly 
in 3 phases



Behaviors 
Assessed

Adaptability
Strategic Reasoning
Self-awareness

Uncertainty Management
Risk Neutrality
Loss Aversion

Job Interest
Self-competition
Diligence

Soft or Hard Profile
Negative Reciprocity
Bargaining Flexibility
Long-run Orientation
Risk Aversion

Social Profile
Envy
Compassion
Selfishness
Social Efficiency
Altruism
Egalitarianism

Social Interaction
Trust
Trustworthiness
Cooperativeness
Conditional Cooperation
Strategic Behavior

SCREENING (15’) BEHAVIORAL STYLE (15’) ONBOARDING (15’)

Once candidates
have been sourced

During the hiring 
process

After 4 weeks working 
for the organization



CONTACT
www.kodopeople.com
sales@kodopeople.com
+34 645 214 716

HEADQUARTERS
Avda. Del Conocimiento 41, 
Centro de Empresas PTS, Office 
A204, 18016, Granada, Spain.

OFFICE NORTH AMERICA
114 43rd Ave, SW Vero 
Beach, FL 36968, USA.

Welcome to the 
unbiased world


